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Evaluation of the activity of European Works Councis

Abstract

European Works Councils are a form of indirect esgpk participation
which realize the right to information and constita among employees in
transnational companies. They are an extremely rapo institution of social
dialogue at the European level. Functioning of tbenmon market is associated
with concentration of plants, mergers on the ins&ional scale, creation of
branches in different countries, whereas decistaken by central management
of these transnational companies affect workers alh their European
subsidiaries. The EWC Directive requires the comgmrto build a bridge
between their decision-making centre and Europearkevs’ representatives.

The main aim of this paper is to assess the impaddEWCs on both
national systems of industrial relations and traasonal companies’ activity.
The first part of the article includes an analysisthe character of EWCs as an
element of the European system of industrial refetiand as a source of
European identity building. Moreover, the papereaipts to present the
consequences of EU enlargement for these institsittmd social dialogue. The
second part evaluates the statutory rights of EVE@d the influence of these
institutions on decision-making process in trangral companies. The main
emphasis is put on EWCs impactstrategic business decisions leading to these
companies’ restructuring.
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1. Introduction

European Works Councils (EWCs)re an object of a broad debate on the
character of these institutions as a part of theofgan system of industrial
relations and a source of European employee igebtiiding. There are two
contrary views in this debate. According to the soesstic one, EWCs are
neither “European” nor “councils”. In suggestin@thhey are not “European”,
the opinion is underlined that EWCs are too healdtyloured” by the national
systems of their company’s country of origin. Thé because employee
representatives from these countries, due to frewiously established relations
with management and their numerical dominance m@ayecisive role in
negotiations concerning the creation of EWCs. Tgkimo consideration the
second charge that EWCs are not works counciladh Btatutory weakness of
these institutions is underlined. Supporters of targumentation claim that
formal consultation rights of EWCs come down to eyaily defined “dialogue
and exchange of views”. Before taking importantisieas management have
not real consultations with EWCs and do not ask BW&lvice (Marginson,
Sisson 2004, pp. 229-230). According to the optimisiew, EWCs might
“open the door to transnational identity and coapen’ and could develop
gradually from weak and mostly symbolic informatigmstitutions towards
European collective identity. EWCs promote uniaansitional networking and
thereby in a long time they may contribute to thedpeanization of industrial
relations European Works Councils Experience in New EU Mentiates
2006,p. 4).

Two important events have had significant influemcethe activity of
EWCs in recent years. In April 2004 European Corsiars joined into
discussion with social partners regarding the rewé the Directive in order to
improve the effectiveness of European Works Coangdihe main problems and
faults have been identified in internal structufetleese institutions, mutual
relations (concerning practice of communicatiorhvgibcial partners, integration
of national systems of industrial relations, comnsbrategy of the enterprise)

! European Works Councils were established followthg implementation of the EU
Directive on 23 September 1996. The purpose of the EWC Direcivi® improve the right to
information and consultation of employees in Comrysscale undertakings by the establishment
of an EWC. A “Community-scale undertaking” means amdertaking with at least 1000
employees within the member states and at leasteifjfloyees in each of at least two member
states.
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and legal basis (rather weak rights of EWCs givwethle Directive). Subsequent
event which have substantially affected the agtiof EWCs was the EU
enlargement in May 2004. As a result, geographécalpe of the Directive’'s
applying has been extended to 28 countries. Shexe EWCs have to cope with
growing socio-economic and cultural diversity anduitd in” completely
different social, political and institutional syste of new countries.

2. The impact of EWCs on national systems of indusal relations

The effect of EWCs on national industrial relatiogysstems is highly
varied and depend mainly on the existing in a giwemntry institutional
framework and, especially, on whether employegx¥'asentation bodies similar
to works councils have already existed. Taking BlJebuntries into account,
situation looks as follows. In Austria, the Netlaadls and Germany the impact
of EWCs'’ Directive on industrial relations has so been marginal. The EWCs
are perceived as a natural extension of highly ldpeel systems of worker
representation into which these institutions hagerbtightly fitted. In the case
of the last country, highly developed system ofdetermination might even
distort EWCs’ statutory independence by giving sfyer positions to German
representatives in transnational enterprises vatdhuarters in Germany.

EWCs fit rather well into French system of industrielations. It should
not be surprising because the first “pioneer” EW@se been established in
transnational enterprises with headquarters in deraifhe formation of these
institutions was inspired by the 1982’ French ligien Act concerning national
group-level works council structures. The traditiohFrench joint enterprise
committees caused that most EWCs in transnatiormhpanies with
headquarters in this country are also joint managgm@mployee bodies. The
picture looks similarly in Belgium where the EWdsation system is linked to
the existing system of employee representation. Td@y result of
implementation EWCs'’ Directive there was the essabhent of group works
councils — i.e. representation bodies bringing tlogie representatives from all
national subsidiaries. Members of these groups Inefetre plenary meeting of
EWC to elaborate common point of view. EWCs do also conflict with
system of employee participation in Luxembourg desphe fact that the
Directive was implemented there only in 2000.

In Denmark transposition legislation supports thlglishment of EWCs
with a structure similar to existing cooperation nooittees. However,
a significant number of Councils set up on voluptagreements have chosen
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solutions which are quite different from the traahtl Danish model. Members
of EWCs, which are employee-only bodies, are etedieectly in public vote
causing that trade union involvement is highly niesd. In Finland the
Directive has been implemented by adding new “mmatisnal cooperation
groups” (i.e. EWCs) to existing forms of employeartizipation. Also in
Sweden EWCsharmonize with the national system of industrialatiens.
Members of the special negotiation body and EW@gdleyee representatives
are elected by local trade unions. In practicepmimepresentatives are only
a form of employee participation in enterprisesé¢he

EWCs have naturally ,built in” the forms of empl&y@articipation in
Spain, reflecting legal position of works councils this country. Their
activities have contributed to some changes ircthiieire of national system of
industrial relations. Trade unions have noticed fth®ortance of union
cooperation at the European level and have talegs $h order to improve their
competence and skills in this area. EWCs have héstome a stimulus for
establishing groups of employee committees whidhlifate communication
between workers from different plants. The impattBEWWCs on industrial
relations in Portugal is practically equal to zekocording to data from the end
of 2005, the institution existed only in one traatdonal enterprise with
headquarters in this country. The fact that nafioworks councils are
established only in large companies and have laniights to information and
consultation hinders the establishment of suchtintisins at the European level.
EWCs in Italy are linked to the existing system refpresentation via the
procedures of appointing employee representativesstatutory EWCs and
Special Negotiation Body. There is hardly noteceffof the Directive on the
Italian industrial relations system, mainly becaaotéhe widespread practice of
information and consultation of employees in tlosrmry.

In Greece, EWCs were an important innovation ofomal system of
industrial relations. Although works councils atatstory in Greece, their extent
and importance are marginal. Moreover, there maadiffusion of participatory
bodies and a lack of information and consultatiovcpdures. Therefore, EWCs
could help to create a “participatory climate”, bast in transnational
companies, and change the attitude of social partnghese institutions. EWCs
had the most substantial impact on industrial ietat in the UK and Ireland
because there were no similar works council-typecsires in these countries.
The implementation of the Directive has caused angh of the traditional
“single-channel” system of industrial relation int@a “dual-channel”

2Works councils in Spain have, as the EWCs, onlytsigo information and consultation.
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representation supplemented by works coundtsr¢pean Works Councils —
Facts and Figuresp. 32;Pedersini 1998, pp. 9-15).

The situation looks quite different in the new Etlintries which not only
had to build the basis of market econdroyt also had to meet the requirements
associated with the accession. There were no eag# systems of industrial
relations, especially employee representative @paiion in these countries.
Trade unions which organized the vast majority ofkers were under control
of communist parties. Transformation of the econdmyg brought about two
essential changes in the system of industrial ioglatturning the position of
social partners. Firstly, trade unions lost theading role as well as substantial
number of their members. The main reasons of tlelindein union density
were: long-term process of privatization, open -anibn politics, lack of
flexibility and difficulties in adjusting to the me circumstances. Secondly,
employers have started to exploit their power itegarises and they rejected all
initiatives aiming at developing employee partitipa. These initiatives were
perceived by employers as restriction of their tsghnd even as a return to the
previous political system.

The EU enlargement caused that EWCs have becorassantial feature
of industrial relation systems in new EU countridmong all 811 functioning
transnational enterprises with EWCs, nearly 70% kaelr plants in new
member states at the end of 2b06Moreover, there are 31 transnational
companies under the EWC Directive with headquarterthe new member
states. Research have showrat early involvement of representatives from new
member states in EWC structure depends on the wioltp factors: the
significance and impact of investments of transmati companies in these
countries, the strength of union international @agion, central management
attitudes, and the existence of different form&miployee participation in new
plants. EWCs have a slight impact on central mamage decisions regarding
the situations of plants in new EU countries. Hosreeffect of EWCs on
national systems of industrial relations is sigrdfit, though it is stronger in the
case of more active EWCs and positive attitudeadl management towards
these institutions.

European Works Councils contribute to the develogmef social
dialogue, they improve labour relations and builp already existing

3 Besides Cyprus and Malta where rules of market eogneere commonly applied.

4 Data refer to 10 countries which became EU menibeiay 2004.

® Research in the form of interviews with employepresentatives from four new member
states (Poland, the Czech Republic, Hungary and Eeveaking part in meetings of 10 EWCs,
were carried out on behalf of the European Fouadafor the Improvement of Living and
Working Conditions between January and July 2006.
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institutional forms of employee participation inwemember states. It is
particularly important in the case of the initidhgse of the crystallization of
industrial relations, the creation of new instibms in the form of works
councils, relatively weak position of trade unioasd lack of cooperation
between social partners in these countriéurgpean Works Councils
Experience...,pp. 29-31). However, not only the EWCs’ Directiaffects
industrial relations in new member states, but alsme versa — the EU
enlargement influences EWCs practice. They haverhecmore diverse and
pluralistic as far as both language pluralism amitucal, social and trade union
policy are concerned. In some cases (with sigmificeamployment in new
member states) the EU enlargement had also impathte balances of power
and the internal structure of EWCs in the directbemasculating the influence
of those EWC members who come from the countriegravtiransnational
companies’ headquarters are located.

3. The impact of the EWCs on transnational compang activity

As an institution, EWCs appeared as as a reauéistfucturing and it can
be argued that how they deal with this issue isdatié test of whether they
achieve their main aim — “to improve the righttéormation and consultation of
employees in undertakings or establishments witénCommunity” (Councils
Directive 94/45/EC of 22 September 1994, Articlg.)L.The evidence suggests
that there is an enormous variation in EWCs’ actnesnts in this area. In
formal terms, the analysis of the agreements eskaby EWCs imply that the
great majority of these institutions (about 80%)owdd receive regular
information and consult on general topics (e... Eyment, production,
company structure) that may be relevant to tramsmatcompany restructuring.
About 60% of EWCs should be informed and consula specific
restructuring-related topics (e.g. mergers or c¢lesutransfer of production and
cutbacks).

Most EWCs therefore seem to be quite well equipfmede regularly
informed and consulted on restructuring-relateddéss However, assessing the
meaning of these guaranteed rights, other impoftaitires of the agreements
should be taken into account. It turns out to belaively rare regulation for the
agreements that information and consultation shoglclr at such time as to
allow for meaningful consultation, or for EWCs pam to be taken into
account. Moreover, few of EWCs’ agreements depannfthe very general
definition of “consultation” included in the Diréee (i.e. “the exchange of
views and establishment of dialogue between thel@me representatives and
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the employer”) (Councils Directive 94/45/EC of 22epBember 1994,

Article 2.1.). Only 10% of the agreements contaiorenprecise provisions
concerning consultation, i.e. a right for the Cdune respond formally to

management proposals and to receive a considespdnge from management
before it acts. It is also essential that agreesesty often restrict EWCs’

activity only to transnational issues, prohibitiaggthe same time from dealing
with matters on a national level (Carley, Hall 20pp. 63—64).

The agreements establishing EWCs are obviously rtapb (as the
legislative framework), however they are not a @ecguide on how the
institutions should operate. As T. Miller and H. Plater (Carley, Hall 2006,
p.64) argue, lack of exactly specified extent ghts and duties (in the Directive
and in the agreements), does not mean that thect®@as a form of employee
participation and forum for social dialogue are esmarily weak. There are
numerous examples of EWCs which exceed their formghts. Their
effectiveness is thus achieved rather by practgaration. According to the
research, majority of EWCs deal with transnatiot@lporate restructuring at
both regular and extraordinary meetings. In gen¢hnal role of EWCs seems to
be essentially “communicative’ and “consultativa”the sense of the Directive.
The evidence suggests that only a slight part ®Gbuncils have succeeded in
exerting some significant form of influence on tipeocess of company
restructuring.

Trade union organizations criticize this situatiolaiming that many
EWCs have only limited influence on central manageim decisions,
particularly with reference to restructurfngAlso employee representatives
express their dissatisfaction concerning the qualitinformation provided by
management, and mainly the way of conducting ceatboh (Waddington
2003). Results of the survey conducted between 20682004 by the European
Foundation for the Improvement of Living and Woiki€onditions are a bit
better European Works Councils in PractjcelThey prove that the quality of
information provided by the management has beemritbesl by employee
representatives as sufficient, good and even veog gn the majority of cases
studied. An increased flow of information was neticparticularly in the UK
where statutory forms of information and consubtathad not existed before.
This fundamental change has been underlined bisBtitade unions especially
in the case of GlaxoSmithKline, Royal and Sun Altia Group. However, in
respect of consultation the assessment was radgative. From the employee

® The European Commission Document from April 200mming up the activity of EWCs
notes that there are examples of EWCs where ,irdtion and consultation were absent or
ineffective during restructuring process that hasubht about concern and anger among
employees” (Carley, Hall 2006, p. 64).
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representatives’ point of view, real consultatioithwcentral management has
occurred rarely. The Councils’ propositions andereations were considered,
however only during the final stage of implememtatiof the decision made
unilaterally by the management.

According to EWCs members, after overcoming thguage barriers, the
Councils can create an excellent opportunity fomewnication between
representatives of workers from different countriégs also important EWCs
facilitate making a common employees’ front duripignary meetings with
management. For example, the members of the Asksy AWC stated that the
main advantage of their activity in the EWC was éiséablishement of contacts
between the representatives from different plants lzetter understanding their
working conditions. However, the EWCs members claimat training in
economics and labour law is essential for themutbliftheir job effectively.
Another important advantage is that local manageémenaware that employee
representatives are well informed and will not lengaccept insufficient
information. For example, in Italian transnationampany Merloni, the EWCs’
members reported that the industrial relation managsponded to the requests
raised by the employee representatives even dutirginformal meetings
(European Works Councils in Practigap. 81-83).

Employers in most cases are content with curreate sdand they are not
interested in developing EWCs’ role beyond inforimatand consultation in the
Directive’s sense. Lack of influence on managendecisions is treated by them
not as a defect but as virtue (Carley, Hall 200634). According to the survey
conducted by the European Foundation for the Imgment of Living and
Working Conditions, in the view of the most managemrepresentatives, the
advantages of EWCs activity clearly outweigh thsadivantages. Contrary to
previous concerns, EWCs do not slow down the datisiaking process. The
management representative from Volkswagen underlthat the EWC even
speeds up the decision due to informal talks takiage in the background. The
only negative consequences pointed by managempreésentatives were the
costs and the time required to prepare documenmtplémary meetings and to
attend them.

Positive assessment of management from companiés ®WCs
established on the base of voluntary agreementddshot be surprisirlg More
interesting are examples of companies where theagsament was initially
reluctant to set up EWCs. In many cases their opisbmpletely changed after

" Employer establishing an EWC on the basis of vaiynagreement was not obliged to create
special negotiating body, which guaranteed himeaigdeal of freedom while defining the rules of
EWC'’s activity.
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some years of EWCs operation. One example is Aan¢e where the EWC'’s
activity contributed to the harmonization of socéadd managerial principles,
and had a positive effect on the process of coniparigrnationalization.

Thanks to the EWCs, employee representatives dier lxeformed, which helps
them better understand management decisions amdntipdications. The EWCs
also play an important role in the strategy of srational companies with
reference to mergers and acquisitfons

Another advantage pointed by management is theowepnent of the
communication structures in transnational compafpr example, the
management representative from Bosch stated thaEWMC caused the central
management to understand problems and circumstaricgknts in different
countries. This view was shared by members of memagt from British
Airways, Volkswagen, Merloni and Generali. Accomlito GlaxoSmithKline
management member, the requirement to inform andutbwith employees at
European level influenced the management decisiosgch a way that they are
now considered thoroughly and with better knowledBlee representative of
management from Electrolux even predicts that ihiets of the EWCs will be
extended from consultation to codetermination imedess important issues
(European Works Councils in Practiqey.81—-86).

There are no known cases where a EWC has sigrtifjcarfluenced
a strategic business decisions leading to restingtef transnational compahy
In fact, there is no reason to expect that EWCailshdo so, as they are not
decision-making bodies or substitutes for a bodrdirectors or a management
board. According to the Directive, EWCs have onbhts to information and
consultation. But there are cases of EWCs whicle lad some influence on the
transnational restructuring process. In the Neéingl4 EWCs have been
involved in restructuring of electronic company LP@nd cables’ company
Draka. Central management of French corporatioraRemnformed the EWC
about extensive restructuring plans and even cadledpecial information
meeting of the EWC. The EWC in Danish company Gdéigick was involved
in discussions on the merger with Securicor. TheCEWommittee in Unilever
intervened in two cases of transnational restriutmgumMoreover, EWCs helped
to ensure the employees social aspects duringuotsting in the following
companies: Aventis, Bayer, Electrolux, Group4Flaklenkel, and Whirlpool
(Hall, Marginson 2004, p. 10; Carley, Hall 20066g; Pedersini 1998, p. 8).

8 According to the data from the end of 2005, méw@nt200 transnational companies with
EWCs (i.e. 28% of all such companies) were engagedternational acquisitions and mergers
(European Works Councils — Factsp. 43).

% This is the main reason why central managemenergéy supports the establishing of
EWCs.
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Generally, EWCs involvement in restructuring prece&s informal and
difficult to measure. However, there are cases wlwentral management and
a EWC concluded a type of written agreement reggrdiestructuring.
According to data included ifturopean Works Councils Bulletirl9 such
agreements in 13 transnational companies have \wegan. These agreements
take different forms:

1.rules and guidelines to apply generally when restiing occurs (Axa,
Danone, Deutsche Bank, Dexia, Diageo, Total);

2.negotiated responses to a specific Europe-scalgucesing exercise
(Danone, Ford, GM, Unilever);

3. general references to how to deal with restructuvitmich are included in
wider accords on corporate social responsibilityCSR (EADS, PSA
Peugeot Citroén, Renault, Suez).

The agreements on restructuring account for abset »f all accords
(joint text9 signed by EWCs and central management of traissradtcompany.
Signatories to the agreements were EWCs or Worldkg/€ouncils together
with international and national trade unions. Thigset texts on the European
level resemble national collective agreements tediey usually lay down a
set of guarantees for the employees affected byetsteucturing. EWCs can be
seen here as a forum for negotiations of mutualiyeficial solutions to
problems resulting from restructuring, especialiglipems concerning job losses
and consequences of the changes of employmenttimmsdiThese joint texts
are the clearest expression of EWCs influence anstrational companies’
activity and the involvement in companies restruow (Carley, Hall 2006,
p. 24-26.).

The question is why most EWCs were not closely lved in handling
the restructuring process, while at the same tifewaEWCs had a clear input
which in same cases can be treated as a form oftinggg some restructuring
aspects. The results of research (Hall, Margins6042 Marginson, Hall,
Hoffman, Mduller 2004) distinguished some factorsichhdetermine EWCs’
influence on companies’ activity. The first stradiigward one is that an EWC
needs to be informed about a given issue beforenmakdecision in such time
to have the possibility to meet the details, presiesm EWC’ position and have a
chance to influence management’s action. EWCs’luaroent at an initial stage
of the decision-making process when some issuestilrepen, depends mainly
on the provisions of the agreement establishing EW&hagement attitudes and
the constraints imposed by confidentiality requieats. A key factor of EWCs’
involvement in restructuring is the opportunity twganize extraordinary
meetings and, especially, an ongoing communicdigtween management and
employee representatives through active and regmieetings of EWCSs’
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Committees. Subsequent factor defining EWCs’ abitd become involved
meaningfully in restructuring is “the platform afdustrial relations” which is
created by different forms of employee participatexisting in particular plants
of a transnational company. High degree of orgaioizeof the employee side
outside the framework of EWC itself, good relatiopsof EWCs with such
representation and fast flow of information betwabem, all increase the
possibility of EWCs influence on management deaisidvioreover, important
factors are the financial resources and technisikence available to EWC as
well as cohesion of the employee side which maijnfgeded by local interests
of employee representatives.

The natures of companies’ business operations, dtracture of
management and the attitude of central managenisothave influence on
EWC'’ involvement in decision-making process. The@att of EWC was found
to be greatest in single-business companies wh&s#spare spread across
different countries and where production and othetivities are integrated
across all this area. Many of EWCs which have adnbost visible input into
restructuring are in companies in sectors suchutmretive, food and finance
which are characterized by internationally integdabperation. EWCs have no
impact on management decision-making process inidmusiness companies
whose plants tend to be concentrated in one caufitrgse institutions function
more effectively in transnational companies withrdpean-level management
structure which corresponds to the organizatiotaicgire of EWC (Carley,
Hall 2006, pp. 65—-67; Marginson, Hall Hoffman, Miill pp. 211-214).

Since restructuring may be in some sense the mystriant issue with
which the EWCs deal — in terms of impact on thesjabhd working conditions -
the way EWCs cope with it may increase their poggtatus in transnational
company) or highlight weaknesses. There is alsoesewidence that dealing
with restructuring can help to build EWC' cohesi@and effectiveness.
According to the results of the European Foundatiesearch, permanent
restructuring in Deutsche Bank have led to a highequency of the EWC’
meetings, which increased the status of the EWCirtedsified contacts both
among the EWC’' employee representatives and betvleenEWC and the
management. Active involvement in transnational pooate restructuring
together with the influence on the employment awndiad aspects of the
implemented decisions, seem to be a rare practiE8NCs. The increase in the
number of active and influential EWCs in the futsignificantly depends on the
legislative changes associated with the reviewhef Directivé® and on the

10 The issue of the Directive’s review was taken intmsideration during the conference on
EWCs'’ influence organized in Aarhus (Denmark) in 208y European Confederation of Trade
Unions and main Danish trade unions (Hall 2002 Elropean Commission began the first stage
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dissemination of “best practices” which take int@c@unt all factors
conditioning such impact.

4. Conclusions

The conducted analysis leeds to the following agsiohs:

1. EWCs were a kind of early stage before introduairegks councils at the
plant-level in countries where such statutory form$§ employee
participation had not existed before. Among “15-Edlintries” the largest
influence of EWCs on national industrial systemswaserved in the UK
and Ireland. The implementation of the Directiveuszed a change of
traditional “single-channel” system of industriatlations to a “dual-
channel” representation supplemented by works dtsuat the European
level.

2. EWCs’ activity creates “participation climate” caug the change of social
partners’ attitude to works councils and has a iiggmt meaning for
crystallization of industrial relations in most ne&lJ countries and for
unification of these relations in all Europe.

3. According to the agreements, most EWCs seem taiibe well equipped to
be informed and consulted, however in practicemajority of cases the
role of EWCs is not significant. EWCs do not infiwe substantially the
decisions of central management in transnatiormapemies. The researches
show that EWCs function as information- or inforiroatconsultative
institutions.

4. Nevertheless, many EWCs are deeply involved irr tt@npanies’ activity,
especially in the area of restructuring, if they able to appropriately
exploit their statutory rights. It is important thanformation and
consultation should take place at an initial stafgdecision-making process
to enable EWCs to present their own opinion oratkettheir opinion into
account by central management. Other factors doniiy EWCS’

of open consultations devoted to the Directive'sie® in April 2004. The main demands
presented by European Institute of Trade Unions elear definition of “information” and
“consultation”, recognition of trade unions’ roleyprovement of the procedures of renegotiation
EWCs’ agreements, guarantee of training for EWCs’ brems However, Union of Industrial and
Employers’ Confederations of Europe (UNICE) claimedtto legal changes were necessary and
the Directive’s review would lead to further comgétt of employers’ freedom. The second stage of
open consultations devoted to the Directive’s mavigas been taking place since March 2005
(Jagodziski 2006).
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influence are: the opportunity to organize extramd/ meetings, an
ongoing communication between management and eeploy
representatives through active and regular meethgdVCs’ Committees,
the degree of organization of the employee sidsideitthe framework of
EWC itself, structure of management, attitude afticd management, the
nature of companies’ business operation and thel @ production
integration.

5.The clearest expression of EWCs influence on tratnsmal companies’
activity and involvement in companies restructuridge joint texts
concluded with central management. These signetieaEuropean level
agreements lay down a set of guarantees for théogegs affected by the
restructuring. There are no known cases where a HEALsignificantly
influenced a strategic business decisions leadimgretstructuring of
a transnational company. On the other side, tfseen® ireason to expect this
because, according the Directive, EWCs do not haight to
codetermination.
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